Overtime calculation (Normal Working Days)


According to Section 60A (3)(b) Employment Act 1955, “overtime’ means the number of
hours of work carried out in excess of the normal hours of work per day.



Section 60 A (3)(c) Employment Act 1955, says that “normal hours of work” means the
number of hours of work as agreed between an employer and employee in the contract of
service to be the usual hours of work per day. Such hours cannot be exceeds the limits of
hours prescribed in the EA 1955.



Monthly rated employee :
- Section 60 A(3)(a) EA 1955, says that any overtime carried out in excess of the normal
hours of work, the employee shall be paid at a rate of not less than one and half times (1
½ ) his hourly rate of pay irrespective of the basis on which his rate of pay is fixed.
- For an example, as per the scenario below :
Monthly Salary
:
Normal working hours :
Overtime for the month :

RM 1,500
8 hours / day
5 hours

Calculation:
Ordinary rate of pay per day = Monthly salary
26
= RM 1,500
26
= RM 57.69
Hourly rate of pay

= Ordinary rate of pay per day
Normal working hours per day
= RM 57.69
8 hours
= RM 7.21

Overtime earning

= Hourly rate of pay X hours of overtime X 1.5
= RM 7.21 X 5 hours X 1.5
= RM 54.01

Therefore the overtime earning for 5 hours of overtime work for the month is RM 54.01
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Daily rated employee :
- As per the scenario below :
Daily Salary
:
Normal working hours :
Overtime for the day :

RM 48 /day
8 hours / day
3 hours

Calculation:
Ordinary rate of pay per day

= RM 48

Hourly rate of pay

= Wages per day
Normal working hours per day
= RM 48
8 hours
= RM 6.00

Overtime earning

= Hourly rate of pay X hours of overtime X 1.5
= RM 6 X 3 hours X 1.5
= RM 27.00

Therefore the overtime earning for 3 hours of overtime work for the day is RM 27.00
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